












































































































































Domain IV: Professional Responsibilities

ClSatisfactory = [JSatisfactory with Improvement Needed DUnsatisfactory

Goal Attainment:

Guoals for next year:

Overall Rating: 0 Satisfactory O Satisfactory with Improvement Needed [ Unsatisfactory
Supervisory Category for Next Year: Track I Track Il Track I
Administrator: Drate:

My signature indicates that I have reviewed this rating with my supervisor; it does not necessarily indicate agreement.

Teacher: Date:

Superintendent: Date:




Categories of Teacher Assistance

Teachers in need of specific professional guidance in identified areas of the Standards for
Effective Teaching (4 Domains), or in any area of professional practice are assisted via one of
three phases of assistance. '

Awareness Category:

Initiated when an administrator becomes aware of a particular situation that may be remedied
without a formal improvement plan for the teacher. The teacher continues with their current
supervision model (Track I-III). The administrator identifies the concern in writing and works
with the teacher to resolve the concern:
* Administrator may resolve the concern with conversation with the teacher or may
document the resolution in a building level memo or a memo to the personnel file.

Assistance Category:

Initiated by an unsatisfactory observation, unsatisfactory rating, or a memo of unsatisfactory
performance. )
e Specific improvement plan is developed.
- Plan is in writing (may be included in the Post-Observation Conference
Summary Form or be issued under a separate heading)
- Plan is signed and dated by teacher and administrator
- Plan is sent to the Personnel Office (may be sent to the Personnel File)

Disciplinary Category:

Unsatisfactory performance is documented with an unsatisfactory observation, unsatisfactory
rating, or a memo of unsatisfactory performance.

e The concern is documented, copied to the teacher, and copied to the personnel file.

¢ Disciplinary action may be recommended to the Board. _

Reasons for Disciplinary Action:

A. Not meeting the Standards for Effective Teaching (4 Domains)
Unsatisfactory rating

B. Violation of professional expectations (Public School Code of 1949 as amended). The
following list is provided for informational purposes, it is not intended as a
comprehensive legal document. Teachers may be disciplined, demoted, or dismissed for
the following reasons:

1. Incompetence

Lack of substantive knowledge

Deficiencies in personality, composure, judgment and attitude
Poor preparation

Lack of classroom control
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2. Persistent negligence in the performance of duties

3
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Insubordination
. Persistent and willful violation of or failure to comply with school laws of the

Commonwealth (including official directives and established policy of the Board
of Directors).

4. Immorality

5. Intemperance

6. Cruelty

7. Mental derangement

8. Advocating subversive or un-American activities
9. Willful neglect of duties

10. Conviction of a felony or acceptance uf a guilty plea or nolo contendere plea
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